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characteristic features of the whole framework and it aff ected the prevention of socio-

pathological phenomena. Training courses focusing on special pedagogy or develop-

ment of self-evaluation supported the better quality of SEPs and successful integration 

of pupils with SEN. Th e fi nding that the innovative potential of teachers is almost unaf-

fected by the years of teaching practice is interesting.

93.9 % of BSs participated in some form of further education of teachers – short train-

ing courses and seminars focused on a particular topic. Th e proportion of teachers who 

participated in more than one form of further education of teachers was quite high 

(41.9 %) and this is, of course, positive. Th e proportion of small schools where all the 

teachers were involved in further education of teachers represented 50.4%.

95.8 % of basic schools trained their teachers in OHS at the required level.

School Climate in Basic Schools

Th e CSI also examined the climate in schools, taking into consideration three principal 

indicators: interpersonal relations, school environment and care for it, fellowship with 

the school (school team-building). For more information about comparisons of results 

arising from evaluations of school climate at the level of schools see Table B18a.

Comparisons of the opinions of diff erent groups of teachers according to the level of 

education are included in Table B18b. Gaps between opinions on the climate in schools 

are depicted by the following diagram.

 Diagram  

 Comparison of opinions of head teachers and teachers of the basic schools visited at the level of selected 
indicators of school climate

Friendly interpersonal relationships among school employees

Open conflict-free communication between teachers and other employees

Relaxing climate between children and teachers

Mutual assistance and tolerance among children

Respect for the needs of teachers

School respects children’s needs

Good cooperation with parents prevails

Financial remuneration as a motivation for further work

Optimal working conditions for one’s job

Creative environment providing an option to achieve one's potential

Meeting your individual idea about your profession

Pleasant working environment
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Development Projects in Basic Schools

For an overview of participation of BSs in development projects see Table B17. All analy-

ses made by the CSI confi rmed that the best overall results of inspection evaluations can 

be attributed to schools and teachers actively engaged in development programmes. 

Monitoring revealed that basic schools were involved in 3,193 national development 

projects. As in the case of kindergartens the majority of projects held by the MEYS were 

focused on solving the remuneration conditions of teachers in relation to restrictions in 


